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OVERVIEW

Lionsgate Academy, a 501(c)(3) nonprofit, is an innovative Minnesota
charter school that opened in the fall of 2008 focusing on the needs and
potential of students on the autism spectrum. The school serves a student
population that often struggles to succeed in school, college, community,
and employment settings for a variety of reasons, including: compromised
executive function and disabling social deficits. Lionsgate Academy provides
academic instruction toward a standard high school diploma along with
personalized supports to help each student develop social skills, independent
living skills, and college/employment readiness. Thus Lionsgate offers a
specially designed learning environment for students with autism to
maximize both their academic learning and personal potential.

Because of the unique needs of Lionsgate’s students, they require a
greatly increased staff-to-student ratio and far more learning resources to
assimilate and apply information. In addition, our staff requires more
specialized training in methodologies and approaches to best assess and
educate these students, including acquiring a better understanding of
autism. Although many Lionsgate students are extremely intelligent, they
must be taught in ways that fuily take into account their individual barriers
to learning, as many have difficulty understanding instructions and social
cues. Thus the degree of services, supplies, and equipment necessary to
educate this population is significantly greater than for a typical student
population.

During the 2011-2012 academic year, Lionsgate Academy enrolled an
average of 140 students in grades 7-12 and in our 18 to 21 year old
program. A diverse staff of over 100 served in many different roles -
including general education teachers, special education teachers, educational
assistants, therapists and other specialists.

To achieve its goals, Lionsgate implemented specially designed and
integrated services in various program areas:

» School program: Providing individualized educational services for
students in grades 7-12 that were designed to meet all Minnesota
academic and graduation standards, as well as offering a wide array of
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special education services (including speech, occupational therapy, and
social work), social skiils development, art and music, and community-
based programs.

» Parent program: Providing supports for parents of students with autism,
including seminars, workshops, and volunteer opportunities.
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MISSION AND VISION

The mission of Lionsgate Academy is to provide a transition-oriented
and personalized learning program focused on high-functioning secondary
students on the autism spectrum that supports their full potential,
participation, and self-determination within their school, family, and
community.

To this end, Lionsgate Academy will create an educational environment
that will model best instructional practice and research-based techniques so
that its graduates will—to the fullest extent possible—live independently, be
involved in further education and/or gainful employment, and develop
meaningful relationships with others.

INNOVATIVE PRACTICES AND IMPLEMENTATION

Comprehensive Programming

Lionsgate Academy offers a learning program for middle and high
school students who have a wide range of learning needs. The educational
philosophy is highly student-centered, and IEPs (Individualized Education
Plans) and 504 Plans (academic accommodations) are implemented for each
student as appropriate. Each student will develop specific goals toward
completion of a high school diploma and post-secondary schooling/career
options.

Lionsgate Academy curriculum is adapted through a continuous and
ongoing process of assessing the developmental, cognitive, and sociai-
emotional needs of each student. This process involves collaboration among
mainstream classroom teachers, special education teachers, parents and
students, and various providers such as: medical, therapeutic, identified
professionals, and community partners.

Our goal is to provide a suitable learning environment for students —
especially those living with ASD (Autism Spectrum Disorder), based on
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ongoing research and evidence-based practices. Lionsgate Academy is
committed to utilizing academic best practices, and we deliver an innovative
program that provides our students with learning environments uniquely
suited to each individual’s strengths, skills, independence level, interests,
and needs.

Lionsgate’s Overall Approach to Meeting Student Needs

Students supported by Individualized Education Plans (IEPs) are
entitled to a Free Appropriate Public Education (FAPE) under federal law.
Lionsgate defines “appropriate” as both the acquisition of core academic
content as defined by Minnesota state standards, as well as having
instructional strategies that promote various post-secondary options. The
fundamental promise of federal policy as manifested in both No Child Left
Behind (NCLB) 2001 and in the Individuals with Disabilities Education
Improvement Act (IDEIA) of 2004 is that all students with a disability will
have access to and make progress in the general education curriculum. To
address the challenges and the expectations of NCLB and IDEIA, Lionsgate
will;

» Ensure that content and performance standards are broad enough to
meet individual and diverse needs of all students.

o Extend its assessment system to include all students with disabilities who
require accommodations to demonstrate the mastery of knowledge and
skills.

» Use assessment results to improve students’ learning by changing
instructional practice.

» Actively engage students in their learning by requiring high rates of
appropriate responses to the material presented.

» Carefully match instruction to each student’s abilities and skill levels.

» Provide instructional cues and prompts to support learning at an
appropriate level.

e Provide detailed feedback that is directed explicitly to the task that the
student is expected to complete.
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Differentiated Instruction and Team Teaching Model

Lionsgate utilizes curriculum differentiation as well as team teaching in
its instructional delivery. Differentiation is a successful approach to
designing course instruction, materials and content to benefit students with
differing learning styles.

Differentiating instruction creates multiple paths so that students of
different abilities, interests, or learning needs experience equally appropriate
ways to absorb, use, develop and present concepts as a part of the daily
learning process. It allows students to take greater responsibility and
ownership for their own learning, and provides opportunities for peer
teaching and cooperative learning. Differentiating instruction is also an
essential tool for integrating technology into classroom activities.

Team teaching involves a group of instructors (i.e., special education,
general education, and related service professionals) working purposefully,
regularly, and cooperatively to help students of all academic and social
abilities reach their full potential. Teachers collaborate to set goals for a
course, design a syllabus, prepare individual lesson plans, teach students,
and evaluate the results. A team can be single-discipline or interdisciplinary,
teams that meet with a common set of students over an extended period of
time.

Transition Framework/Community-Based Instruction ( CBI) and
Vocation

Integrating the Minnesota Academic Standards and transition-based
instruction provides a multi-faceted framework which allows students to set
goals towards completion of a high school degree and post-secondary
school/career aspirations.

Teaching viable life and employment skills, called “transition skills”
under IDEIA, is a top priority of secondary special education and also a high
priority of vocational rehabilitation. Lionsgate plays a key part in assuring
that students have the educational support they will need for this transition.

Lionsgate considers the larger community as an extended classroom
for its students. While we value and utilize in-school transition classes, we
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recognize that placing teens in a school environment that is isolated from
the real world will not effectively prepare them for life after school. Thus,
we consider partnerships with the greater community as integral to their
education and preparation for life after graduation. These opportunities
permit our students to learn real-life skills in an authentic environment.

Lionsgate is in the process of embarking upon a modified vocational
program designed for a smooth transition into the adult working world and
to help students to learn to work independently, follow directions, and use
appropriate social skills with a sense of responsibility, respect and a strong
work ethic.,

Academic Program: Individualized Learning Programs and
Instructional Delivery

Lionsgate tailors instruction to each student’s IEP and/or 504 Plan. A
variety of instructional methods are used when presenting standards-based
materials. Multiple methods of demonstrating understanding of content are
encouraged, and technology/media are used to increase student
accessibility. Natural supports for learning, such as peer mentors and study
buddies from within the learning community, are utilized.

For example, those students who might need more structure, such as
many with Asperger’s, will have an IEP or 504 Plan in which structure is
firmly built into their program or plan to allow content to be accessed in
more traditional ways through direct instruction. In the same way, because
Lionsgate has a high staff-student ratio, students who may need additional
direction or guidance will be able to access it more readily on an ongoing
basis. At the same time, those who need less guidance will have the
freedom to study and learn more independently.

Lionsgate’s individualized approach with curriculum is based on a
multidisciplinary team collaboration that includes academics, vocational
skills, community-based instruction and social skills. This approach
emphasizes skills required for students to function independently, based on
the premise that learning is best achieved through direct instruction and
real-life experiences.
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Social and communication skills instruction are integrated throughout the
curriculum. Curriculum delivery is age and developmentally appropriate and
as close to a real-world environment as possible to promote life-long
independence and self-fulfillment.

Social Skills Instruction

Social skills instruction is a hallmark of the educational practices at
Lionsgate Academy, because it addresses one of the core struggles that
students on the autism spectrum experience. Social skills deficits are often
more limiting than deficits in academic subjects, because they increase the
students’ isolation, decrease access to positive staff and peer interactions,
limit options for later post-secondary opportunities, and increase the
students’ vulnerability for mental health challenges.

Lionsgate Academy bases its social skills instruction on current
research and evidence-based practices related to learning for students on
the autism spectrum. Social skills instruction at Lionsgate Academy is
focused on both explicit and integrated instructional programming in social
skills, which is taught daily in “pride” lessons, via direct services, and in the
natural environment as situations arise throughout the school day. Social
skill areas include, but are not limited to, understanding conversation,
perspective taking, and relationship skills.

Lionsgate staff members receive ongoing training in how to teach
sacial skills and seek to use teachable moments as they occur. Formal social
skills lessons may take the form of role-play activities, team-building
exercises, games, or small group interactions. Teachers reinforce students
when they are using positive social skills. All staff members are aware that
they represent visible models of appropriate social skills and also monitor
the students in a variety of settings throughout the day to ensure they
practice these skills.

Academic Credits, Course Structure, and Graduation Requirements

Middie school students are expected to complete a minimum of 16.25
credits in their required subject areas either through teacher-facilitated
projects, traditional coursework, computer-based courseware, or adapted
subject matter. High school students complete a minimum (depending on
their post-secondary goals) of 23 credits in the required subject areas:

| Lionsgate Academy 2011-12 Annual Report | 9—|




= All students participate in traditional mathematics, English language arts,
social studies, and science.

» All core academic courses imbed literacy and social skills within the
curriculum.

» Students also take additional courses such as language electives, drama,
art, physical education, and transition skill courses as determined through
student’s IEPs, PLPs, or 504 Plans.

» In addition to teacher-directed learning, students work closely with their
case managers to develop areas of particular interests, and to move them
towards successful completion of a high school diploma.

» Lionsgate Academy students meet the Minnesota high school graduation
requirements through a combination of credits assigned to subject area
courses and credit equivalencies given for interdisciplinary projects and
community-based activities as defined within student’s IEPs, PLPs, or 504
Plans.

In addition, each student receives a progress report each quarter.
This is an assessment of their credit progress and an overview of the
academic rigor of their personalized academic program, learning skills, and
community participation.

Through the implementation of a differentiated curriculum model,
using a wide variety of teaching strategies, including team teaching, and
through the continuous assessment of individual learning outcomes and
student learning modalities, Lionsgate Academy teachers ensure that “no
child is left behind.” The Lionsgate Academy’s curriculum for grades 7-12
allows for creativity and flexibility in how content is delivered. By utilizing
the NWEA/MAP, assistive technology, and formal and informal assessment
data (including curriculum-based assessments of individual skills in literacy,
mathematics, and other subject areas), Lionsgate Academy teachers are
able to develop student’s IEPs, PLPs, or 504 Plans that ensure goal
attainment for all students.
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Extracurricular Activities

Lionsgate Academy students have the opportunity to be active in a
variety of extra-curricular activities. These activities include clubs such as
yearbook, athletics, board games, instrumental music, and theater. Clubs
provide students with additional opportunities for social interaction and
provide a well-rounded middle and high school experience.

Lionsgate Academy’s Collaborations and Partnerships

Lionsgate Academy has partnered with many organizations to provide
the best and most cost-effective experiences and enrichment for its
students. These have included Adler Graduate School (the original
authorizer of Lionsgate Academy), Novations Education Opportunities (the
current authorizer), the Autism Society of Minnesota, Opportunity Partners,
the Minnesota Association of Charter Schools (Providing charter school
training, governance, accountability, and a range of other school specific
services), the University of Minnesota Center for Community Integration
(Transitional Programming), the Courage Center (Transitional
Programming), the MacPhail Center for Music (Curriculum Development), the
University of St. Thomas (Staff & Curriculum Development), and Border
Foods (Fundraising).
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AUTHORIZER (SPONSOR)

Authorizer Name Novation Education Opportunities

Phone: 612-964-3491

Contact Information email: neoc2010@me.com

Novation Education Opportunities (NEO) Vision: To be the leading Minnesota
Authorizer of high quality charter schools.

Novation Education Opportunities (NEO) Mission: To oversee innovative
charter schools through consistent, ongoing and robust evaluation to achieve
significant and measurable student growth for the benefit of our schools and
community.

NEO seeks to enhance public education in Minnesota by supporting charter
schools which validate quality performance. The sole purpose of Novation
Education Opportunities (NEO) is to authorize public charter schools in
accordance with Minnesota Statute 124D.10 which governs the duties and
responsibilities of charter school authorizers. NEO is committed to serving as
an authorizer for the full five-year term of each charter school it authorizes.

NEO was incorporated in November 2009 under Minnesota Statute 317A as a
nonprofit corporation solely to provide authorizer services permitted under
Minnesota Statute 124D.10. NEO has received approval from the Internal
Revenue Service as a 501(c)(3) public charity. NEO obtained approval by the
Minnesota Department of Education as a charter schoo!l authorizer in early
2010.
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SCHOOL ENROLLMENT AND POLICIES

Enrollment Policy and Schedule

Lionsgate Academy began its enrollment process for grades 7-12 for
the 2011-2012 academic year in November of 2010. Our enrollment policy
was published on our website, stating that the enrollment period would end
on February 28th of 2011. As there were several hundred applicants for the
28 spots available, a lottery was held in early March of 2011. Students who
were not selected by lottery were placed on a randomly generated wait list
and notified by letter in early May of 2011 of their status.

All entering students will remain enrolled through graduation, and their
siblings will have preference on the wait list should they choose to enroll. As
the wait list does not carry over from year to year, those students not
gaining entry in any one year will be able to reapply next year.

The act of submitting an application to Lionsgate Academy does not
remove students from their current school until all of the enroliment
paperwork has been completed, nor is the current school district notified in
any way prior to such completion.

Our enrollment process has been conducted in accordance with the
school’s Enrollment Policy and developed in full compliance with the
Minnesota Charter Law. Lionsgate does not discriminate against any student
based on race, ethnicity, national origin, gender, or disability; nor on any
other basis that would be unlawful for a public school.
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L1onsgate ACaclemg

INITIAL APPLICATION FORM

Please print the following information for the primary parent or Guardian:

Date

Student Name

Male Female

Parent/Guardian Name

Grade in Fall 10

Student’s Primary Address

City

State Zip Code
Home Phone Cell Phone
Work Phone

E-Mail

Students will not lose their place in their current school or other schools they have applied to by
submitting an initial application to Lionsgate Academy.

Please mail or fax this enrollment form to the address or fax below:

Lionsgate Academy

3420 Nevada Avenue North, Crystal, MN 55427
Phone: 763-486-5359 Fax: 1-763-390-0012

www.LionsgateAcademy.org
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Llonsgate Acaclemg

Lionsgate Academy Student
Enroliment Form Checklist

Student Name:

Last

First

Middle

|Grade:

IDate of Birth:

Completed

Partial

Missing |

Student Registration Form

Medical Emergency Form

Transfer of Student Records

Bl 15 B

Health Record

Immunization (Bring from Doctor)

Administration of Medication

IO

School Directory

Field Trip Permission

11 Free & Reduced Form

Lionsgate Academy 2011-12 Annual Report
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Student Enroliment and Attrition Rates

This table identifies the number of students enrolled at the school during the
2008-09, 2009-10, 2010-2011 and 2011-2012 enrollment. Data are based
on October 1 Average Daily Membership (ADM).

1§ _ ;
School 7 8 LA () 11 12 | 13| 12&13 (As Total Atisition
Year ~ reported Average Rate
frew MDE)
2008- 26.5 | 1274 | 1436 | 14 67.6 18%
2009
2009- 21.08 | 21.16 | 19.77 | 16.55 | 15.08 03.64 21%
2010
2010- 28.78 | 28.28 | 25.82 | 22.02 | 1552 | 12.87 133.29 19%
2011
2011- 2047|2812 | 25.17 | 2473 | 17.95 22.66 139.22 3.5%
2012
Estimated | 20 23 26 24 23 19 |17 152 n/a
2012-
2013
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GOVERNANCE AND MANAGEMENT

Board of Directors

During the 2011-2012 school year, Lionsgate Academy Board of
Directors was governed by primarily a seven-member school board that
brought considerable educational and financial expertise. The Board
decided, prior to the May elections in 2011, to adopt a board model
comprising of three community members, three parents, and three staff
members. The Board adopted this recommended model as in their eyes it
provided for the best and fairest leadership and governance. Five board
directors were elected in May 2011: Ron Berger, Jonathon Scharlau, Oscar
Prill, Hemi Kafle, and Marc Berris.

Three of the elected directors, Priil, Kafle, and Berris, voluntarily
resigned after a review of board by-laws suggested that spouses serving on
the board of directors could create a conflict of interest. Meg Fuller, a
special education case manager, was chosen to replace Oscar Prill as the
third staff member on the board. The Board decided to leave the other two
positions vacant until the May 2012 election. At the 2012 May election,
Ryan Weber, DAPE teacher; Nicole Cleland, parent; and Ann Sarles,
community member were elected to the board.

The Board has since transitioned in new members and is fully
cognizant that it must now be updated and trained in all new legislative
changes. In addition, it will continue its governance trainings and ensure
that any new members are brought up-to-date on previous sessions.

All board members regularly attended meetings, except for infrequent
absences for sickness or vacations.
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Lionsgate Academy

2011-2012 School Year Charter Public School Board

This table contains information for ALL board members.

2012-13 Election Date: May 14" &15'™, 2012

2013-14 Anticipated Election Date: May 2013

| Board Group Date | Phone ' Meeting
Name o sition|(teacher, file| Seated | Number E:Mall Address Attendance
_ folder #) Rate ]
Berger, Ron, : . August | 952-240- . 92%
M.B.A Chair Community 18, 2009 1137 ron.berger@dcmservices.com
Steinmann, Vice Parent June 22, | 651-236- acemann@mac.com 92%
Joan, J.D. Chair 2010 5821 joan.steinmann@hbfuller.com
0,
Scharlau,  |march 23,| 952-474- _ Sk
Jonathan, [Treasurer| Community 1Scharlau@silverocakwealth.com
2010 5186
CFA, CFP
Teacher 92%
Dougherty, February | 763-486-
Secretary bdougherty@Ilgamn.org
Brandy, M.A. 402907 17, 2009 5359
. _ June 28, | 612-396- marc@berrislaw.com
Berris, Marc | Director Parent 2011 2998
Fuller, Meg | Director Teacher October | 612-741- mfuller@lganmn.org 100%
! 451646 18, 2011 1057
hemial.kafle@cctwincities.org
. . June 28, | 651-592-
Kafle, Hemlal| Director | Community 2011 2135
. Teacher June 22, | 612-910- mpautsch@igamn.org 100%
Pautsch, Meta| Director 2010 1171
448056
Radspinner, . June 22, | 651-260- . 92%
Bob, B.A. Director Parent 2010 2301 bobr395@gmail.com
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Lionsgate Academy School Board Director Biographies

Ron Berger

Ron Berger is the Chief Financial Officer of DCM Services, LLC. He is responsible for
the Company’s finance, accounting, human resources, compliance, and cash
processing operations. He has been with the Company since March 2007 and
brings 30 years of finance and business experience to DCM. Prior to DCM, Roen held
senior finance roles at Allianz Life and Liberty Check Printers. He was also a
principal in an investment banking firm involved in directing M&A and structured
finance projects. He is a graduate of St. John’s University and holds an MBA from
the University of St. Thomas.

Joan M. Steinmann, Parent, Vice Chair

Joan Steinmann is Senior Counsel at H.B. Fuller Company, an attorney with more
than 20 years’ experience and the parent of a student at Lionsgate among the
group first enrolled at the time the school opened its doors in 2008. Joan grew up
in Minneapolis and graduated from the University of Minnesota Law School, then
practiced as a business litigator at two major law firms in Los Angeles. In 2005,
she and her family returned to Minnesota, where her son entered middle school.
Joan was elected to the Lionsgate School Board in May 2010 on a platform of
commitment to parental involvement in governance as critical to realizing
Lionsgate’s mission. As well as leveraging parents’ rich knowledge and dedication,
Joan’s agenda as a board member is to foster best practices in educating teenagers
with autism spectrum disorders and to focus on sound decision-making and
problem-solving.

Jonathan Scharlau, Community Member, Treasurer

Jonathan is a Principal and Investment Consuiltant at SilverOak Wealth Management
LLC. He has over 16 years of investment management experience as both an
analyst and portfolio manager with several major financial services organizations.
He has extensive experience in the investment industry and has spent many years
assisting both individuals and institutions in building effective portfolio strategies. In
addition, Jonathan works with his clients in developing comprehensive financial
plans that take into account items such as risk management, tax planning and
estate planning. Jonathan’s experience working with both individuals and
institutions provides him a unique perspective. He brings his clients a unique depth
of understanding regarding the financial markets and he works closely with them in
defining and achieving their long-term goals.
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Brandy Dougherty, M.A., Academic Director, Secretary

Brandy Dougherty is beginning her fourth year at Lionsgate Academy as the
Academic Director. She has been part of the Lionsgate staff since its first year,
when she was the Lead Social Studies Instructor. She was born and raised in
Colorado and moved to Minnesota for her post-secondary education. While
attending Bemidji State University, she received a History and Political Science
degree. She furthered her education at Minnesota State University-Moorhead,
where she received her Social Studies Education degree. After teaching for three
years in a small southwest Minnesota town, she moved to the St. Paul area and
completed her Master of Arts degree in Gifted, Creative, and Talented Education
from the University of St. Thomas. Brandy was elected to the school board for the
second time and brings with her dedication and commitment to the organization,
vision and mission of the school.

Meta Pautsch, Art Teacher, Director

Meta Pautsch grew up on a hog farm just south of Gaylord, MN, a small farming
community about 60 miles southwest of the Twin Cities. She attended St. Cloud
State University where she obtained her B.S. in Art Education with minors in
Graphic Design and Creative Writing. Meta started her teaching career at LGA three
years ago and currently leads the Art Department. Away from school she enjoys
artistic endeavors, biking city trails, and cooking. She serves as a director on the
school board representing teachers and other staff members, where her main focus
is to remind ourselves why we are here—to do what is best for the students we
serve. She is very dedicated to LGA and genuinely believes in the mission and in
the school’s ability to give the students the tools they need to lead successful and
happy lives outside of LGA. Meta is also involved with the fundraising committee,
more specifically doing event planning and design work.

Bob Radspinner, B.A., Parent, Director

Bob Radspinner is originally from out west and graduated from the University of
North Dakota with a BA in social work, chemical dependency, and American
Studies. His interests include music performance and lutherie. Currently, Bob is
working as a mental health case manager in St. Paul. His son attends Lionsgate,
which brought him to run for a position on the board where he is currently serving
on the Governance and Transition Committees. Bob’s work during the last 24 years
has primarily centered on preparing and supporting people with a variety of
disabilities to live in community settings where they can grow and thrive as they
work towards establishing more independent lives for themselves.
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Margaret Fuller, Case Manager

Margaret Fuiler has been a Special Education Case Manager at Lionsgate Academy
since February 2010. She studied Special Education at St. Cloud State University
and is licensed in Developmental and Cognitive Disabilities. Margaret was fortunate
to have student-taught in South Africa and has a growing passion for traveling.
What she loves most about working at Lionsgate is supporting the school’s mission
to help students reach their fullest potential as students today and aduits
tomorrow. Her position as a staff member at Lionsgate provides her with many
opportunities to collaborate with students, families, teachers, service providers,
administrators, and outside agencies to provide the highest quality services for
students.

Staffing

Administration

During its fourth year of operations, Lionsgate’s daily operations
continued to be overseen by Stanley G. Hacker as its Executive Director,
who is a licensed educator with a background in alternative education and
charter school administration. Mr. Hacker holds a Bachelor’s Degree in
Mathematics Education and a vocational license and work experience both
with special needs students and students with disabilities. Stan also had a
number of successful years directing an at-risk alternative high school for
Intermediate District #287 and served as a consultant and educational
leader for a charter school, Sobriety High. Mr. Hacker played a wide variety
of roles in that position, including acting executive director on one of their
campuses. Upon completion of that position, he was appointed Chairman of
their school board.

Stan has played a major role in ensuring the success of Lionsgate
Academy’s during his three years of employment as Executive Director by
utilizing his many years of experience. Stan retired in June 2012 and an
extensive search was conducted to find his replacement. The Board, after
careful consideration, chose Dr. Diane Halpin to be the new Executive
Director. She brings extensive experience in the areas of education, autism
and leadership to the position.
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In addition:

» Joe Falkner, after playing many different roles at Lionsgate, provided
excellent support and knowledge to the staff as Clinical Director.

» Diane Elkerton completed a one year contract as Special Education
Director.

e Brandy Dougherty performed in an exceptional manner as Academic
Director.

Lionsgate has adopted a new Special Education leadership model for 2012-
13 school year. Sandy Strand, 2 member of Innovative Special Education
Services, will return as the contracted Special Education Director.

Emily Kafle and Rachel Boyack will be promoted to the leadership team and
will be Special Education Coordinators on staff.

The Lionsgate staff consists of licensed secondary school teachers in
each subject area as well as licensed special education teachers with Autism
certifications, Autism-trained paraprofessionals, and administrative support
staff. All Lionsgate staff, regardless of role, have received additional training
in Autism Spectrum Disorder.

Professional Development Plans for School Leaders

Brandy Dougherty, Academic Director: Achieving a greater understanding of
the functioning aspects of students on the autism spectrum; expanding the
capacity to oversee and encourage quality general education teaching to
ensure ongoing students academic achievement in the following subjects: -
language arts, social studies, and science; and learning and replicating best
practices for secondary students with autism by corresponding with,
studying, researching, and/or visiting private and public/charter schools in
other states with share an ASD focus.

2011-12 School Management and Faculty Information

See Appendix A
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This table in Appendix A contains information for ALL members of the
school management/administrative team and also includes faculty employed
by the school that did not serve as a classroom teacher (e.g. curriculum
coordinators, social workers, counselors, administrative assistants,
paraprofessionals, custodial, technology, etc.)

PROFESSIONAL DEVELOPMENT

Through a continued commitment to professional development
trainings, Lionsgate's staff has enhanced their understanding of autism,
underlying factors that impact students’ behavioral and academic
performance and methods to improve classroom and academic programming
as these relate to the school's diverse population.

Lionsgate's Continuing Education Committee tracks relevant
professional development activities for all staff, makes recommendations for
professional development opportunities, approves re-certification hours, and
assists in organizing ongoing training activities.

See Appendix B
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FINANCES

Funding requirements to educate students at Lionsgate are of
necessity much greater per student than in a traditional charter school.
Lionsgate Academy maintained a positive cash flow throughout 2011-2012,
with primary revenue from special education allocations. We contract with
the business/accounting firm, School Business Solutions, that works with a
large number of charter schools in Minnesota and has worked closely with
the tracking of income, expenses and our federal implementation grant. In
addition, Lionsgate contracted with the auditing firm of Larson-Allen to
undertake our audit. Lionsgate Academy subsequently received a clean
audit opinion,

Chris Wood, who has performed in various roles at Lionsgate for its
entire four years of operation, was appointed Business Manger in March,
2012. He is only a very few credits short of obtaining his administrative
license. Since his appointment, he has worked tirelessly to improve his
knowledge in all areas of school finance. He has also quickly developed a
strong working relationship with School Business Solutions.

A Lionsgate Foundation was officially formed in the winter of 2012. Its
primary function is to raise funds for non-reimbursable, yet vital resources
for Lionsgate students. The foundation also may raise funds for other
autism-related secondary school efforts. The foundation kicked off their
initial campaign with a well-attended spring breakfast fundraiser. They also
worked in conjunction with two different companies in holding a motorcycle
ride and silent auctions.

Total revenues for the 2011-2012 school year were $7,211,562.01 and
expenses totaled $7,211562.02.
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ACADEMIC PERFORMANCE

The Multiple Measurement System has supplanted Adequate Yearly
Progress as the primary measurement used for federal school accountability
under No Child Left Behind in Minnesota. The Multiple Measurement data
was used to designate schools for recognition, accountability and support.
The system was implemented upon federal approval of Minnesota’s ESEA
Flexibility Request and used data from 2010 and 2011 to make designations
for the 2012-13 school year which include: Priority, Focus School,
Continuous Improvement, Reward, and Celebration. Lionsgate Academy did
not receive a designation for the school year 2012-2013. As part of this
process, Minnesota administers the following tests to gather the Multiple
Measurement data: MCAII in Reading and MCA III in Mathematics in grades
3 ~ 8, MCA 1l in Reading in Grade 10, and MCA III in Mathematics in Grade
11.

2011-2012 ACADEMIC GOALS

Reading and Math Skills
Academic Goal 1:

Lionsgate Academy will make AYP in 2012 (at least 22% of students will
score at the “"Meets” or "Exceeds” levels of proficiency in MCA III
Mathematics and at least 42% of students will score at the "Meets” or
"Exceeds” level of proficiency in the MCA II Reading). This goal will be
modified to match Federal and MDE Requirements.
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LIONSGATE ACADEMY, MCA 2G11-2012

( Grate Reading _ Mathe |
} Grade 7  gu - ’
‘ Grace & 55% 10%

Grade 10 Enuy

Gratie 11 105

Reading Grade 7:
¢ 14 students took the MCA II Reading in grade 7.

» 6 students met or exceeded the grade level standard.
e 4 students partially met the standard
¢ 4 students did not meet the standard

Grade/subject #Tested Does Not Partially Meets the Exceeds the
Meet the Meets the Standard Standards
Standards Standard

7™ Reading (2010) 21 8 6 5 2

7" Reading (2011) 24 7 7 5 5

7™ Reading (2012) 14 4 4 1 5
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Reading Grade 8:

e 20 students took the MCA II Reading in grade 8.

* 11 students met or exceeded the grade level standard.
= 6 students partially met the standard

» 3 students did not meet the standard

Grade/subject #Tested Does Not Partially Meets the Exceeds the
Standards
Meet the Meets the Standard
Standards Standard
8™ Reading (2010) 20 10 5 3 2
8" Reading (2011) 25 5 8 7 5
8% Reading (2012) 20 3 6 5 6

Reading Grade 10:
e 20 students took the MCA II Reading in grade 10.

¢ 10 students met or exceeded the grade level standard.
o 5 students partially met the standard
e 5 students did not meet the standard

Grade/subject #Tested Does Not Partially Meets the Exceeds the
Standards

Meet the Meets the Standard
Standards Standard

10" Reading (2010) 16 1 6 5 4

10" Reading (2011) 18 0 2 10 6

10" Reading (2012) 20 5 5 8 2
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Math Skills
Math Grade 7:

» 16 students took the MCA II Math in grade 7.

e 2 students met or exceeded the grade level standard.
» 5 students partially met the standard

e 9 students did not meet the standard

Math Grade 8:

e 20 students took the MCA II Math in grade 8.

e 2 students met or exceeded the grade level standard.
» 6 students partially met the standard

e 12 students did not meet the standard

Math Grade 11:

¢ 16 students took the MCA II Mathematics in grade 11.
» 3 students met or exceeded the grade level standard.
* 4 students partially met the standard
¢ 9 students did not meet the standard

Grade/subject #Tested Does Not Partially Meets the Exceeds the
Standards
Meet the Meets the Standard
Standards Standard
11" Math (2010) 10 10 0 0 0
11% Math (2011) 11 7 1 2 1
11" Math (2012) 16 9 4 2 1
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Academic Goal 2:

The percent of students scoring at "Meets” or "Exceeds” levels of proficiency
will exceed the state in both Reading and Mathematics for students receiving

special education services, as measured by the spring 2012 administration of
the MCAII Reading and MCAIIT Mathematics.

Reading proficiency comparison (all grades) with the State of Minnesota:

Reading All Grades
Sp. Ed.
100%

0%

40%

2n%

0%.

W STATEWIDE

In Spring of 2012, 54 students (38 %) participated in MCA II Reading
testing at Lionsgate Academy. The majority of students at Lionsgate
Academy receive special education services and therefore state data for
students receiving these services will be reported for comparison. In all,
50% of students enrolled at Lionsgate Academy met their grade level
proficiency in Reading, compared to 46.1% of students receiving special
education services in the state. The average scores of students met or
exceed state averages in all grade levels.

Math proficiency comparison (all grades) with the State of Minnesota:

Math Afl Grades
Sp. Ed.
100%:

20%
£0%

40%
N —-
0%

I STATEWIDE
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In spring of 2011, 52 out of 143 students (36 %) participated in MCA
III Math testing at Lionsgate Academy. The majority of students at
Lionsgate Academy receive special education services and therefore state
data for students receiving these services will be reported for comparison.
In all 16.4% of students enrolled at Lionsgate Academy met their grade level
proficiency in Math, compared to 33.9 % of students receiving special
education services in the state.

Academic Goal 3:

The average score of students at Lionsgate Academy will meet or exceed the
average state score in Mathematics and in Reading for students receiving
special education services, as measured by the spring 2012 administration of
the MCAII Reading and the MCAIII Mathematics.

The mean scale scores listed below for Lionsgate Academy are
compared to the mean scale scores statewide for students receiving special
education services. Lionsgate Academy’s mean scale score met or exceeded
the average state score in both Reading and Mathematics.

Scale Scores

GRAD Reading 2012 Grade 10
Special Education

Total Hurmibker  Mean Scale

Oroanizetion Grade Tesied Store
ITATEWIDE g 5247 523
FIMNSRSTE 3T ATEMY 40 et ELRT

Scale Scores
GRAD Wath 212 Grade 11
Ipecial Education

Total Kumber  Fesn Scale

Drasnization Grage Tesizd Soorg
ETATEWIDED 11 4204 38 4%
}IOSRATE ACATIENY 44 4 A7 44
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NWEA MAP TEST

In addition, in Fall 2011 and Spring 2012, Lionsgate Academy also
administered the national standardized tests, the Northwest Evaluation
Association (NWEA) Measures of Academic Progress (MAPS), in Reading,
Mathematics, Language Usage, General Science, and Science Concepts and
Processes. These tests allow schools to measure student growth in
academic achievement when administered at the beginning and end of the
school year.

In addition to providing schools and parents the information regarding
growth in academic achievement, the NWEA MAPS also provide information
regarding how students are performing compared to national norms. The
tests administered in fall 2010 and spring 2011 established baseline
information in order to measure growth in future years.

Academic Goal 4:

At least 50% of students enrolled at Lionsgate Academy will meet or exceed
the NWEA MAP national median score in all subject areas tested as
measured by the spring 2012 administration of the NWEA MAPs.

In Fall 2011 and Spring 2012, 52% of Lionsgate students met or
exceeded the NWEA MAP national median score in Reading. In Math, 38%
of Lionsgate students met or exceeded the national median score. In
Language Usage, 47% of Lionsgate students met or exceeded the national
median score. In Science, 38% of Lionsgate students met or exceeded the
General Science national median score and 48% met or exceeded the
national median score in Concepts and Processes.

Academic Goal 5:

At least 50% of students enrolled at Lionsgate Academy will meet or exceed
the NWEA MAP academic growth target (average growth in the nation for
students enrolled at the same grade level beginning the year with the same
score) in Reading and in Mathematics as measured by the fall 2011 and
spring 2012 administrations of the NWEA MAPs.
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The following data and graphs show a summation of all student
assessment results in the areas of Reading, Language Usage, Mathematics,
General Science, and Science Concepts and Process for the school year
2011-2012. In Reading, data was unavailable for grades 11 and 12.
However, in grades 7 through 10, 54 percent of the students met the growth
projection. In Math, data was also unavailable for grades 11 and 12, but in
grades 7 through 10 there was a significant increase in that 82 percent of
the students met the growth projection.
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Language Usage:

Student Creewth District Swmmary - Fafl 2014 to Spring 2012
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Mathematics:
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General Science:

Student Growth District Summary - Fall 2011 to Spring 2012
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Science Concepts and Processes:
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While many Lionsgate students with Asperger’s Syndrome and Autism
may be of average or above average intelligence, they process or acquire
information in radically different ways. Thus, Lionsgate Academy’s staff
continues to require a substantial amount of time during the school year for
all instructors to determine a teaching approach that would work best for
each student and to establish appropriate individual assessments.

In terms of other rubrics (in addition to the MCAIIs, MCA IIlIs, and
NWEA MAPs), multiple assessments were examined during weekly child
study meetings and pre and post tests examined through teacher
evaluations and observations.

Classroom (core content) assessments provided continuous data
specific to student learning, assisting teachers in the identification of student
needs and planning appropriate instructional strategies to ascertain optimal
learning styles for each student. These assessments were ongoing and built
into the curriculum, and a defined curricuiar plan developed to include pre
and post-tests in each subject area to ensure full alignment with state
standards.

Quarterly grade reports were also distributed to each student. These
reports reflected student scores on curriculum assessments. Progress
reports regarding meeting individual goais and objectives were also issued
quarterly (and at times more often) based on each student’s personal
learning plan.

DATA Driven Decision-Making

Upon completion of baseline data collection and analysis, Lionsgate
Academy’s Continuing Education committee meets monthly and reports to
the Administration on academic progress and suggested areas of
professional development. Administration reported directly to the School
Board. The Board also determined that using year-end data, Lionsgate
Academy will set additional performance targets for its Continuous
Improvement plan (CIP) Other data-driven decisions included:

« Test results continually influenced Lionsgate Academy’s
programming decisions for future evaluation and curricular tools,
including the need to develop a literacy profile and a more
individualized math program for each student.
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» Lionsgate also used testing and related data to create a
behavioral and academic plan for each student, and
comprehensive interventions were also developed through the
academic team. This included measurable objectives as data
were gathered over fixed intervals. This data, along with
academic performance and teacher/parent/student input, was
analyzed and used in weekly team meetings to determine and
revise goals and outcomes.

» Instructional strategies were continually adjusted based on
student achievement, motivation and interest.

» In addition to testing assessments, Special Education case
managers were kept abreast of student progress and needs by
individual teachers, who tracked each student’s progress through
class assignments and assessments as well as classroom
observations and undertook tracking of grade reports in each
subject area.

e As part of the scheduling process, MAP scores were one of the
considerations used for class recommendations as well as the
grouping of students according to their skilis needed in order to
increase student achievement in Math and Language Arts
classes.

OPERATIONAL PERFORMANCE

Parent Surveys

In the Spring of 2012, Lionsgate Academy asked for parent feedback
via Parent Surveys, which were available using Google Forms. There were
56 parent responses to the survey.

Operational Goal 1:

According to a parent survey administered each spring, at least 80% of
parents will indicate that they are “satisfied” / “highly satisfied” with the

| Lionsgate Academy 2011-12 Annual Report [ 36 |




overall performance of Lionsgate Academy in the areas of the overall school
environment, teaching, and learning.

The parents were given statements and asked to choose between the
following responses: Strongly Agree, Agree, Disagree, Strongly Disagree,
and No Opinion.

Lionsgate is a good choice of a school for my student:

* 100% of parents that responded either strongly agreed or agreed that
Lionsgate was a good choice for their students

* /7% of parents that responded strongly agreed

» 23% of parents that responded agreed

* No parents that responded disagreed or strongly disagreed

Lionsgate has a safe and secure school environment:

* 96% of parents that responded strongly agreed or agreed
70% of parents that responded strongly agreed

26% of parents that responded agreed

1 parent that responded disagreed.

1 parent that responded had no opinion

I am pleased with the quality of educational programming at Lionsgate:

» 89% of parents that responded strongly agreed or agreed
* 54% of parents that responded strongly agreed

* 35% of parents that responded agreed

» 11% of parents that responded disagreed

¢ No parents that responded strongly disagreed

I am satisfied with my student’s academic progress at Lionsgate:

» 84% of parents that responded strongly agreed or agreed
* 30% of parents that responded strongly agreed

e 54% of parents that responded agreed

» 12% of parents that responded disagreed

* No parents that responded strongly disagreed

e 4% of parents that responded had no opinion
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My student has become a more effective learner while attending Lionsgate:

» 86% of parents that responded strongly agreed or agreed
¢ 47% of parents that responded strongly agreed

* 39% of parents that responded agreed

* 7% of parents that responded disagreed

» No parents that responded strongly disagreed

e 7% of parents that responded had no opinion

Operational Goal 2:

At least 80% of the parents of Lionsgate Academy student will actively
participate in the school by attending all-school meetings and events,
donating equipment or funding, and/or volunteering at school activities.

This will be verified through responses to a parent survey administered each
spring.

» 100% of the parents that responded to the survey attended at least
the parent teacher conferences.

* 48% of the parents that responded to the survey attended at one
other meeting or event besides the parent teacher conferences.

PARENT COMMUNICATIONS AND SUPPORT

Lionsgate Academy is dedicated to providing a supportive environment
that does not stop at the front door.

» Students were provided with planners so that homework could be
easily seen for each subject and that family members were able to
easily identify which assignments coincided with each discipline.
Students are also able to us alternative organization systems to
achieve the same goal.

+ Parents were notified on the school’s website of upcoming events and
important announcements.

e Community meetings were held by the Director to provide additional
information to parents, students, staff and interested community
members.
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» To ensure that parents were kept abreast of student progress, tests
and other assessments were provided to students to take home, as
well as discussed at length during parent-teacher conferences.
Teachers also regularly emailed parents about academic and other
concerns.

o Classroom websites were created and maintained for parents to
monitor lessons that were being taught within the classroom, allowing
them to ask questions of a teacher and seek additional support for
assignments given to their children. Lesson plans and other classroom
materials were available for parents on the website.

e Each case manager remained in regular contact with families to ensure
a continuity of services was provided.

¢ Lionsgate also continued the SchoolView, parent portal that allowed
parents and guardians to review attendance, demographic, contact,
family, and emergency info and request changes to be made. It also
includes viewing assignments and classroom grades through
GradeBook, daily schedules, and the capacity to make lunch payments
online.

In addition, many parents volunteered their time on the school Board, the
Special Education Advisory Board (SEAC), in the lunch room, office, and
through the school PTO.

STUDENT SURVEYS

In addition to its focus on serving and surveying parents, Lionsgate

Academy continued its policy of surveying both students and staff during the
2011-2012 school year.

Operational Goal 3: Student Satisfaction

In a survey administered each spring, at least 80% of Lionsgate Academy
students will indicate overall satisfaction with Lionsgate Academy by
choosing responses of “mostly satisfied” or “highly satisfied” to the
following:

a. Improved motivation to learn and sense of being supported in learning
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b. Comfort with the overall school environment

¢. Comfort with the quality of teaching and relationships with academy
staff

d. Improved feeling of social acceptance.

An online survey was distributed to Lionsgate Academy students via Google
Forms. Results from 100 responses are reported here. With an enrollment of
143, 100 students responded to the survey for a response rate of 70
percent. Students were asked to respond Agree, Disagree, or No Opinion to
the following questions:

I feel like I belong at this School:

* 61% of Students that responded Agree
e 29% of Students that responded No Opinion
» 8% of Students that responded Disagree

I like attending school at Lionsgate:

* 74% of Students that responded Agree
e 23% of Students that responded No Opinion
¢ 3% of Students that responded Disagree

I feel safe at school:

e 76% of Students that responded Agree
* 14% of Students that responded No Opinion
¢ 6% of Students that responded Disagree

Bathrooms in this school are a safe place to be:

¢ 69% of Students that responded Agree
» 21% of Students that responded No Opinion
» 4% of Students that responded Disagree

I like the students at this school:

* 52% of Students that responded Agree
» 42% of Students that responded No Opinion
* 4% of Students that responded Disagree

Students at this school like me:
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e 57% of Students that responded Agree
¢ 39% of Students that responded No Opinion
e 3% of Students that responded Disagree

I have friends at this school:

e 91% of Students that responded Agree
» 7% of Students that responded No Opinion
e 2% of Students that responded Disagree

I have a best friend at this school:

e 71% of Students that responded Agree
e 20% of Students that responded No Opinion
* 9% of Students that responded Disagree

Students at this school treat me with respect:

» 65% of Students that responded Agree
¢ 27% of Students that responded No Opinion
e 6% of Students that responded Disagree

Students behave well in the hallways and lunchroom:

e 29% of Students that responded Agree
* 51% of Students that responded No Opinion
e 16% of Students that responded Disagree

Staff members treat me with respect:

» 81% of Students that responded Agree
* 16% of Students that responded No Opinion
e 1% of Students that responded Disagree

There is at least one staff member who knows me well:

* 81% of Students that responded Agree
e 13% of Students that responded No Opinion
e 4% of Students that responded Disagree
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My teachers give me individual attention when I need it:

e 70% of Students that responded Agree
» 28% of Students that responded No Opinion
¢ 1% of Students that responded Disagree

I feel successful at this school:

* 71% of Students that responded Agree
o 27% of Students that responded No Opinion
» 2% of Students that responded Disagree

I feel challenged at this school:

* 42% of Students that responded Agree
e 37% of Students that responded No Opinion
» 18% of Students that responded Disagree

I think Lionsgate Academy is a good school:

* 79% of Students that responded Agree
» 17% of Students that responded No Opinion
¢ 3% of Students that responded Disagree

I like to learn:

* 58% of Students that responded Agree
e 31% of Students that responded No Opinion
* 10% of Students that responded Disagree

I like the classes at this school:

» 61% of Students that responded Agree
» 30% of Students that responded No Opinion
* 3% of Students that responded Disagree

Students that responded gave some of these representative comments when
asked what they liked about the school.

e "It helps my needs and has given me my education.”
» Everything, the classes, afterschool clubs, PE, school dances, Art
classes, talent show, daily communications
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“They give you more help and attention than other schools. When you
are walking down the hallways all you see from people are smiles.”
“Well, I like the teachers - they’re very nice and energetic! Clubs and
drama class.”

“The staff care and listen to what I have to say.”

"The students know what I have been through and don‘t judge for
occasional behavior.”

*I have a lot of friends here.”

"I like how the students can relate to me in some way.”

"I like how I get the chance to show my talent + connect help students
when they need it. They give people privacy when they need it.”

“How safe, relaxed, it can be.”

"Most staff are understanding Art and Acting are amazing. I like the
amenities.”

“That we get breaks when we need them.”

“That its one of the only school that understands me.”

"I like that everybody likes me. That I'm never bullied. That I can
attend stuff. Not like at my last school where people thought I was
crazy on a daily basis. Able to participate in school play, choir.”

Students that responded gave some of these representative comments when
asked what they wished was different at this school.

I'd like to have more classes with my friends and less homework.
Nothing, I like it the way it is.

Sports teams for all middie school/high school sports, and I wish there
would be one-on-one matches in martial arts club.

Bigger school, more students.

STAFF SURVEYS

Operational 4: Staff Satisfaction

In a survey administered each spring, at least 80% of staff will respond
that they experience:

a. Being adequately supported by the administration and overall school

operations;
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b. Being a part of an educational organization that effectively responds to
the needs of children on the autism spectrum;
C. An ongoing sense of professional growth as part of the school learning

community.

In spring 2012, the staff of Lionsgate was given the opportunity to respond
to an online survey using Google Forms. There were 101 responses received
out of 116 staff members. Staff members responded Strongly Agree, Agree,
Disagree, Strongly Disagree, and No Opinion when given questions on Job

Satisfaction, Working Conditions, Staff Meetings, Co-Worker Support,
Leadership Outside of Your Department, and other categories. Staff

responses to questions related to Operational Goal 4 are listed below.
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OTHER ACCOMPLISHMENTS

Differentiated Lessons - the curriculum was tailored to best meet
individual student needs while still conforming to graduation standards and
state and federal guidelines.

Lunch Room Assistants - Students volunteered their time in the school
lunchroom, both in the food delivery system and in maintaining the facilities.

School Store - Lionsgate Academy supported its students in their decision
to create an entrepreneurial business involving running a store which sold a
variety of items that included edibles and school supplies. Students were
successful in maintaining cash flow, stocking the store, providing excellent
customer service and maintaining a level of professionalism.

Public Performances - Lionsgate Academy continued its tradition in the
Arts by putting on several performances that were available to the public,
including a talent/variety show, art showcase, and a play performed by
students.

Volunteer Work - Students participated in volunteering at a variety of
organizations, including the Emergency Foodshelf Network, Feed My Starving
Children, PRISM (People Responding In Social Ministry), Open Arms,
Leonardo’s Basement, Bridging, Free Geek Twin Cities. Students also
participated in drives for PACER’s National Bullying Prevention Center, Coups
for Troops, the Emergency Foodshelf Network, and Toys for Teens.

Community Outings - In addition, students traveled to various museums,
professional sporting events, universities, colleges, farmer’s markets and
theatrical entertainment venues. In connection with their programming in
Transitions and related coursework, they participated in events geared to
support and enrich their classroom curriculum.
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Field Day - Lionsgate also hosted events designed to engage student in
physical activities while facilitating appropriate social skills within a group
environment. Students participated in a Field Day in the spring to support
communication, social awareness and motor skills planning.

Soccer Game - Lionsgate’s soccer club participated in a game with Grove's
Academy, which ailowed students to practice social skills and to engage in a
fun physical activity.

Clubs - A variety of clubs provided a rich opportunity for students to
practice their social and team-building skills within a safe environment.
Students were given options which included athletics, crafts, drama, music,
and a Lego club - each supervised and facilitate by staff.

Music - Lionsgate was prod to offer students the opportunity to participate
in music classes run by highly qualified and accomplished musicians who not
only provided technical experience but also teaching knowledge in working
with our specialized student population.

Dances - Students organized a fall, winter, and spring dance where they
were given the opportunity to experience and practice their social skills and
interact with their peers In a safe environment. Many students were able to
express the individuality through dancing to various selections of music.

Integration of Social Skills -~ Increasing collaboration between service
providers and educators with an emphasis on transferring skills from the
small group service setting to classrooms, hallways, and the lunchroom.
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FUTURE PLANS

The primary focus for Lionsgate Academy'’s fifth year of operation will be to
transition to a new leadership team and leadership model. It will also
include stabilizing staff and students after experienced four years of
expansion and growth in both areas.

The secondary focus will be on the following new and some continuing
areas:

|

W

4

5.

6.

7.

8.

9.

- Positive Behavioral Interventions and Supports (PBIS)

. Communication with families

. Improved community presence

. Social and emotion learning

Improved support service immersion

Evaluate new leadership model

Students’ mental health

Increased staff satisfaction within professional learningPLCs

Increase real life, student-focused, and relationship-based math

instruction

ACADEMIC GOALS 2012-2013

1. Lionsgate Academy will make AYP in 2013 (at least 34% of students
will score at the “Meets” or “Exceeds” levels of proficiency in MCA III
Mathematics and at least 47% of students will score at the “Meets” or

“Exceeds” level of proficiency in the MCAII Reading). This goal may be

modified to match Federal and MDE Requirements.

2. The percent of students scoring at “Meets” or “Exceeds” leveis of
proficiency will exceed the state in both Reading and Mathematics for
students receiving special education services, as measured by the
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spring 2013 administration of the MCAII Reading and MCAIII
Mathematics.

3. The average score of students at Lionsgate Academy will meet or
exceed the average state score in Mathematics and in Reading for
students receiving special education services, as measured by the
spring 2013 administration of the MCAII Reading and the MCAIII
Mathematics.

4. At least 50% of students enrolled at Lionsgate Academy will meet or
exceed the NWEA MAP national median score in all subject areas
tested as measured by the spring 2013 administration of the NWEA
MAPs.

5. At least 60% of students enrolled at Lionsgate Academy will meet or
exceed the NWEA MAP academic growth target (average growth in the
nation for students enrolled at the same grade level beginning the year
with the same score) in Reading and in Mathematics as measured by
the fall 2012 and spring 2013 administrations of the NWEA MAPs.

OPERATIONAL PERFORMANCE GOALS 2012-2013

1. According to a parent survey administered each spring, at least 80%
of parents will indicate that they are satisfied with the overall
performance of Lionsgate Academy in the areas of the overall school
environment, teaching, and learning by choosing “Agree” or “Strongly
Agree” with such statements.

2. At ieast 85% of the parents of Lionsgate Academy students will
actively participate in the school by attending all-school meetings and
events, donating equipment or funding, and/or volunteering at school
activities. This will be verified through responses to a parent survey
administered each spring.

3. In a survey administered each spring, at least 80% of Lionsgate
Academy students will indicate overall satisfaction with Lionsgate
Academy by choosing responses of “Agreed” to statements that the
students:

a. Feel successful and challenged at this school
b. Feel they like to learn
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c. Like attending Lionsgate, feel safe at school, and feel like they
belong.

d. Feel treated with respect by staff, feel at least one staff member
knows them well, and feel they get the individual attention they
need.

e. Like the students at this school, feel liked, have friends, and feel
that students treat them with respect.

4. In a survey administered each spring, at least 80% of staff will
respond that they experience, by choosing “Agree” or “Strongly Agree”
to:

a. Being adequately supported by the administration and overall
school operations;

b. Being a part of an educational organization that effectively responds
to the needs of children on the autism spectrum;

c. An ongoing sense of professional growth as part of the school
learning community.

LLionsgate Academy 2011-12 Annual Report l 5?]




[4 00EEEY ysydu3 —Jayoeay YeuueH duiysn)
[4 086/SE 12O [EIDOS }3l1e4 E|Say)
T ueys ssan v/N |euoissajoideled jueld yoe)
€ 69T61Y Jayoea) uoleanp] jedads eieg AysaozpAg
X T UBL3 5597 £/55¢9¢ 80UBI3S — JAYIRI| weudeys Ja)ing
[4 v/N |[euoissajoidered euljey assng
€ 66TVEY 531pn1s [B120S — J9Yoea | Auenlg Jawing
X T 9TT¥9t Jayoea| uonesnpy jepads AUAERM sunug
¥ v/N |euojssajoideleq uag apaug
£ 66£9T1 Jayoea| uonedinp3 |epads |ayoey yoehog
[4 665996€ 403eUlpJo0) umeys [enog
8uluiea paseg-yJom
X rd 66659 Jayoeat uonesnpy |epads sawef g
X T v/N |euoissajoidered SETIETS Jajoyydig
[4 v/N |euoissajoideley alnr siJag
X T UBY] 5531 v/N 1sidesay] |euonednaog uaine diag
T v/N |eucissajoideied BUIpY Siag
X ST 9202.€ Jayoea| uoliesnp] |epads yiag Ag|spieag
T 0629t Jayoea| /J1a8euepy yeseg pieBwneg
85e) uonesnp] |eads
z AR T4 A3ojouyos ) Alw3 uewiyoeg
Jaindwo) —1ayoea]
T 10985+ Ja8eue |y ase) uoneonpy jenads eueq Aa|ysy
[4 Vv/N Jeuoissajoideled 23EN Jnowy
[4 v/N |euolssayoideseq ysayd ualB|yy
JBBA JOOYIS | JBSA [00UIS | [oOUIS Byl Ag | JBquUnN a4 123 JOOU2S ZT-TTOT SWEN iz JUBN J5E]
ET-CTOL 108 | FT-TT07 Ul ] paiojduig sieaj Y3} JO UOISNIUOD 18 UCINISTd
Buiusniay joN | Suung
v Xipuaddy .

uoneuLioju] Aynoeg pue Juswadeueln |00YIS ZT-ITOZ




T 60EEOr  |1ofeuep ase) uonesnp3 |eads eue||v sadeH
X 4 Vv/N |euoissajoideley esr uosumeH
T v/N |euolssajoudeley yeies JaneH
14 /N |euoissajosdeled wir swey
T Z09Tky  |1o2euey ase) uciieanpy jerads Haqoy uueuwajeH
X € 99T St J032311 2AIINIAXT uels JanjoeH
(4 LTISTCE uonesnp3 jesisAyd — Jayoea] plojpeig ueJn
T CET09tr Jaydes | f1aBeuey eine’ weyean
2se) uoljeanp] [epadg
T Uel] 553 v/N |euolssajoideled yaer weyeJo
13 v/N |euoissajoideiey ueLpy Japlog
€ v/N |evoissajoideley NIIN UIMpPOO05
T V/N [euolssajosdeley Aduen zs|ezuon
T v/N |euoissajoiderey elley J9|yen
4 9y9TSt Jadeuey ase) uoneanp] jepads) 101efiep J9[)n4
X ST v/N |euoissajoideled ueor X0
4 TETSSY Jayaea] uoyeanp] |eppads [ELTIN] Aauur4
X T Uey) ssa7 v/N [euocissajoideieq esn snijauJa4
ST v/N |euoissajoidesey asoy hmtm“_Ln:
X € ¢8.¥6E 10310341 a1 aor Jauyjeq
X T 9rLSSE 1012310 uoniesnp3 ._m_umnm aueiq uouaNg
€ v/N [euocissajoldesey laquiy spiemp]
L4 10620 1012341(] J1LIDpEdY Apueag Alaysnog
T v/N |euojssajoideled Aoy Aasioq
T Z9E8CY lojeuipioo) Aduepn Bismoylez)
. Jvad/ieyoea) uoneonp3 |epads
JESA [OOUDS | JBAA{OOLDS | [oOyDS Byl Ag | JaqUUnp afid fB3) [COYIS ZT-1107 alueN 3514 SleN 1527
ET-7I02 193 [Z1-110Z 43| pafojdwy sieap Bl JO UOISNILOY 1B UOIS0Y
sutusniay 10N | Suung yor




Z v/N 1UE)SISSY SAIBIISIUIWPY yeles sueAz-Apuniy
uoljeonp jeadg
[ V/N |euoissajoideled 1119y 2Je3|np
T v/N [eucissajoidesey ueas uedion
€ 6LETLY 51y adendue ~Jaydea] uosi|y S{IAN
[4 €6.97F IBA — JaLoea] BRIV HILLIBA
4 v/N |eucissajoiderey uedy 19UsSIaA
[4 6E6651 Ja8euepy ase) uoiteonpl |epads|  AlojleiA Asuunp
£ /N jeuoissajosdeley unsnr uey
X £ v/N [euoissajoidesey Adjysy pueJtisjo
[4 v/N |euojssajoideied asaJlay] JaAnDa
X T v/N |euoissajosdeled _:Eml uasneq
¥ v/N |euoissajoideley Jaquy Janeq
X [4 v/N jeuocissajoideled Ajwig ysauny|
X T ueyj ssaq v/N |eucissajoideey aney| ayorey-Jadanay
[4 /N [euoissajosdeley aleleN JaBaruy
[4 V/N Jeuoissajoideled B umoy|
£ 6LL6%Y YjjeaH —Jayiea) Alojey 19Ys03
T 8¥.LZ91 S3IPMIS |B120S ~ Jaydea | Aseay any
£ v/N |euoissajoideley R e3Issar ueLwzy
T 0BEV9Y Jageuel ased uoneonpy jenads|  Apequuny Hoyjed
€ 06911 JoBeuey Apwiz ajgeN
35ED) pea] uoneanpy |epads
T V/N Jeuoissajoideley auer aq3iH
T V/N JURISISSY AAlIRIISIUIWIpY Qowly $2049H
uoneanpy jeJauag
(4 1865t Ia)I0p, |B1208 AU Aassauuay
14 V/N |euolssajoideled uisg AdssauuaH
JBapjocias  Jieajjooyds | ooyds syl Ag | Jequuny apy 128j |0oyds TI-1102 SUIEN 180 JLURN 357
£I-ZT0Z 40} [z1-110Z a3 | patojduwig sueay, 3] JO UOISHPUOT 18 UoNISOd

Surumay 10N

Buung a7




T UeLy 5591 /N JUBISISSY BAIJBIISIUILPY Alw3 SpIeyaty
X T V/N Jadeue ssauisng aaeq S UEN
X T STE00F Joleulploo) suollsuel | uAeApn uassnwsey
T v/N |euocissajoideled [ELTWIINY] uapswey
4 9T6ESY Jafeuepy ase) uoieonpy |enads Aespun SSEND
X T. V/N |euoissajoldeley o B|930d
X 4 v/N [euoissajoldeley yoez uosJaig
3 6ELLbY Jayoea| uopeoanpy |eads ueda Jayald
T v/N |euo|ssajoideiey esupy uos1919d
T 08509¢% DIUBIDS — JBYoea ] alewWaUUY Uos193194
ST v/N _mco_mm&oamhmﬂ” piaeq uaul||ad
T v/N |euoissajosdered MaIpuy uaul|jad
4 /N |euoissajoidesed ylaqez!|j uosiead
3 950811 Hy —Jayoea) elalN yasined
T v/N JOMeUIPIOOY) $924N0S3Y UBLINK BssAly oudND
14 v/N [euoissajoudesey gIneq Yolpuo
X ST SETSHY Ja8eue ase) uoneanpy |ewads 9saJay BIEIN,O
X T uelyl ssa 1€5262 JaBeuey aser) uoijeanpy |epads uesng uos|o
T 165601 3yoea] uoneanp3 |epads mayliey pesisw|o
T £1/08¢ Jaguey ased) uoniesnpy [erads Bsalay) [I2UU0Q,0
R v/N [euoissajoideley aul|ape PJOAAN
€ v/N [euoissajoidelied Aespun piee3AN
X [ V/N |euoIssaj0.deley |esiqy YeAoN
X T £ZET0TY UG — saYdea )] BUIN dnuypoN
T VEBESE Jayoea] uonesnp] jepads eluosg B|ODJ1WaN
1834 {00U3S | 1eR) [0oUDS | joOYDS By Ag | JRQUUNN 314 Jeaj [oouIs ZI-1T0Z SWIEN 1514 3uieN ISEY
ET-ZT0Z 405 | ZT-T10Z au3 | paiojduiy siesp 3 JO UOISNBUOY je uoilsod
Buriniay 1op | Buing Yo




[4 v/N 9SInN ua|3 Aepy 1S9/
X ST V/N |euoissajoideled unsny TTTETYY
< FSoTEY idva ueAy 1309
—J3YyJea| uoljesnp] |epads
T €TrI9Y um_mo_oﬁmlm agendueq yosads uA|adof ys|em
X ST V/N Jeuoissajoldeed aujuear Aowom )
z Q0SEEY 1310/ [e1OS Adspuil yosit
€ VN |[euojssajoideied pleuoq sewoy|
X T Ueyy ssan /N |euoissajosdeled aye|g dwa]
4 v/N |euolssajoldeled 1107 uosuems
€ v/N |euoissajoideled unishq sg8ng
[ v/N |eucissajoiderey BUJIOT PoOOAN-IIB|2UIS
14 /N |euolssajoideleg elneq Jaujed-wwig
X T 98ZEST ysiueds — Jayoea] ueAy uosuaws
X T v/N 1s1deaay b_..m:o_pmn_zuuo Ayey Xoouls
N [4 TIy8L yie Epuewy Hamsis
— Jayoea] uonesnp3 |epads
X T ueyl ssa V/N isidesay] |euonednaag uuRaa aJoys
T V/N [euoissajoideley uAiyrey BAIBYS
T v/N |euojssajoideled sean 13035
T 0S99t 1aydea] uonesnpy [eads Auuar 1pIWYds
4 888162 Yl — Jayoea| aJjopoayl Mo|eydS
4 v/N |euoissajoideled aueys Aaswiny
17 V/N |euoissajoideled euueaq Aaswny
ST €60LVYF 1s15o0joyied aengueq yosaads Alres yioy
T ¥/N JUBISISSY EpUIA uasoy
Adelay] jeuonednang payinas
4 v/N |euojssajoideled 2143 HiaquadBuly
1€3A jOOUaS | JBaA joOUIS | 100YIS Byl Ag | JRQUINN Sji3 1884 JOOUDS ZI~TT07 BUEN 15414 awep ise
€1-2I0Z 10§ | ZT-TT0Z 3yl ] pahojdwg sueay, ] JO UGISNDUC) 18 B0iISOd
Butuuniay JoN | Suung yai




t L816VY 35190]0Y2Asd |00YdS [21ueyd 12]0Y|3)31Mm7
X T v/N [euoissajoideley Nored ez
¥ TL8TTH suonisod suYyd poom
SNOLIEA — UCHIBJISIUILIPY
T /N |euoissajoldeleq eipny poom
3 v/N loteuipioo)) ASojouyda) B3SO l[1id-smoyaaiafopn
14 8ZL0EY Ja1e3y] fewesq — Jayoea | yeleg ud-psmoyaaniop
1 L061 FE 1/I0M [BID0S [PEYIIA UOS]IA
[4 v/N |euoissajoudeled aesq SHIIM
¥ €9/ 6% layaea] Ji9Beuen epuewy SUYM
ase) uolesnp] jeads
dgapjoouns  |iesA jooyds | [ooyds syl Ag | Jequuny oy JB3A |OOYIS ET-110C IWEN 35il4 SIEN IS8
£T-TTOC 403 | ZT-T10C ”Ut§ patojdwy steay Ay} Jo LoISNPUOD) 18 UDI3ISOd
Juiwingay 1oN | Buung yaq




ZL02Z-110Z sbuluiel] yerg

NIN "J8jua) uApoolg S S| uosily Yoteasay (zi->) 19ylebo| Bupjiopn 10} ZL0OZ/S/E
‘18juen abejus umoig aueg uoleonpd jo neaing{ saibajens jnpamod ssesong Joj Buiyoes -0
NI sHodesuuip 74 I8ysoy| Aojepy §8010 Buiuies | Joponasul aav/ad /P ISHA[Z L2 LD S LgHLO
'SS010) PAY UBILDWY POy ueduBWY,
NI 'Ined Z 1ajje]d uebopy SBLIoY so[elluie] Ajobpi4 oUOAISAT 1o} S UOIeonp3|ZL0Z/SL/Z
18 ‘sewoy] 1§ Jo Aysseaun] 1S Jo Austonun
NW ‘uining ‘D534 sul z uosia)ad sUeLUBULY UONEI0SSY UOI}EDONPT 92USIDS UC S0ULI3jU0T) BlOSaUUIW |Z LiSie-2LIgiE
CYETIREY
BDUSNDG BJosaUUIN
NIA ‘190181 100428 OUOID g9 Jauung Auepug WBYSEA PBA suoloalay pue soys3|Z1L0z/CZie
NW ‘Ined Z Inouiry aieN. SELUOL | sae] Aed Aebpi] y auokiaag 1oy uoneonp3|Z102/51/2
18 ‘sewoy] 1S Jo Ausianiun 18 J0 Austamun
ined 18 3 oley A Agj|ey uesng uyesH reyusin(z1 0z/6/e
ined s Z ajey A3 lyeps 1o SUOIBPOWLLIODDY UoNednp] [ernadg|zL0z/e/e
AN 9l yosined erepy Y3VN adualauo) [enuuy|Z LOZ/Z0/C0
"AUD MIOA MAN -UOJRISYS/UOHH (uoyeroossy S10)eoNp3 Py jeuoieN) YIvN|-Z102/10/50
N INBd 1S "Bpig S3IL 9 JoeAog |8YoRH{ ISV BjoSSuUlly]  UONOY Ul JUSLUSSBSSY BANBLIIOS JO 18Mod aU1[ZL0Z/1L/E
Jejuan uApjoo.lg G WorAog |auoey BzZAD| usapey salbojens bulyoee) 00 [ecnorld|ZL0Z/0/E
NI “SlIinesoy 'Jan g ajjey Apws AN —_Buiure) soueydwiod 3AN|zZ102/1/Z
BjOSDULIN G 18)in4 191eBIB uoneonp3y Buiuiel] souendwon 3anlzioz/Lie
‘aliAes0y -Uonednpg 10 jswyedag
O Jusuipedag BjosauuIy ejosauuIpy
: IBURy gl 12J0L|2jaI1M7 [QJUBHD uos|o slojeanp3| L L/6e/ L L-L LI8E/ LY
uoljeanp3 Buinuuoy ned 18 alpu3 Japuuar 1q pUB suBIDIUID Jo) doySHIOAA [BIU| SOAY
NI "AUOUIUY 1S 'HUM SHBS S Ja|n yeseBlepy 182 ‘Buiuiel 1 Wi00L |1 10Z/61/Z 1
anetadoon jeuoneonpg 18I eIpaula| aouendwon uoRisuel] Alepuo2as BJ0SaUUIA
NI 8 yasined eRiN| NIN Jo S101oNp3 | L LOZ 82uaiauo) ||ed BJoSSLUIN JO SI0eanp3 Ny [ LOZ//L )
"Yed uApjoog uu) puBjUION
s90U10 /8Z 10181 <] seAeH Bue|y MOJUB | EepuUIR Buiniel] yNeo L[} L0zZ/6 L2
pue uedsg sukep souendwo) uopisuel] Alepuosag elosauuy
WonEIoq SIoH SUIEN INOA 10)ussalg weiboig a1eq
g Xipuaddy




‘leyshid ‘Awepeoy ayebsuor

NI 'PnojD 1g 9 Uyosi) AespuA’] uosmeq Bad I100YSS puke 8WoH|(Z10z/e2/1
1B UonoUNySA(] aARNoaxXg paJsNElg NG HewS
NI ‘uojbuiioog vZ Inouwy ajeN|  {IdD) vonusaia) “Buiues)sopnisu] [ON[LE/Z - 22/Z
SISLID) JUSJOIALUON
NI ‘Asjlep aiddy 'saipnig B uosI9)ad eLBLIBULY uoiepunod| uonesnp3 sbueyD SIeUND 10} SINMSU| JSWWNS |2 1/8/8-2 1/2/8
[BJUSWILIOAAUT 10} [00U2S 186818 AN
NN ‘uining z U0sIa}ed SUBLIBUUY YISUw Uol}EONP3 99USIOS L0 9DUIDIUOY BlosaUUIN|Z L/S/e-Z L/ L/E
NW| hpald laulng Aueyug JOVIN ajnysu| JIswwng Aydeiboan [z1/62/9-21/5¢/9
‘Ined is abajjon Jaisaeoey|  peio
Joj Buye |
uojBuiwoolg 8 Jeulng Auepug H30vd wnisodwAg ytesH [B)USN[Z10z/9/8
NIV 'Ined 1S W io N ob Jawing Auegug J3D; $0ILI0U00T [0040S YBIH Joj Buiiedald CHLIEIL-CLIETIL
NI ‘eljlaesoy ‘Jan & I8joyjajaImzZ [ajueyD uopesnp3 Buiurel] eouendwion ANz 10z 17z
Jo Juswuedaqg
BjoS8uLI
sndweg [ned 14 1BJolIBIBIMZ [8luBYD NsoH3 onjeiN slojeanps| L LOZ/6Z L )
1S "Blosauuipy Jo Ajussanun pue sueuD 1o} doysyiopa lemiu] SOav|-1 LoZ/8z/1L L
NW 8linesoy 3a g BIS3YD yauged Raues) eipusy aouBlejuUOD |z LOC/LIE
‘uosuyor Lec Buudg z1.0z sIadIOpA (290G 1004DS NI
NN ‘MalAI0ys §¢ BISSYD youyed uuky oBioen PIYDZL02/6¢C/2
sn|d sJabiadsy ay) Buidisy ¢ Buipuejsiapur
NW 9 AysaozpAg ereg| Qud ‘exelg L uiasy 8Ji7 JoJ Wnuosdg wisnny 8L Lo JUaDss|opy|Z 1 0Z/9Z/y
"sijodeauuy [910H 2941 3|gnoq al) ausedald BuidioH 31y j001 s|Ms a4 & Buippng
1e ploH "soudlaio)) 8)elg
BI0S2UUIL JO B0 Wwspny
P3 Jo }dag NN BIA Jeulqops I —_bniy AoeiL opesenly Ao SPJEPUELS SAIPNIS [BID0S POSINOY (21 0g/9 LY
Bio 824N0GAIBLLLI BIA JBUIGAAA ) Bnpy Aoe)) T EELLET aoInog Alewld|zLoz/L Ly
LUGJ} $20IN0SaY atuQ map ueder Buiyoes |
SEWOY ] 19 JO AISIBAILN Z Jagopn uehy|  yooosspuep s saje] Alled Alebpil|{z10z/S1/z
Buunjea} auofiang 10} UOHEINPT [BNULY PUZ
Bu) Z Jagap UeAy 3SITdS ool 18plosiq|oL0g/v/S
Buiurea] uidsuusy eyouy pue Ng93 oNPIN wnpoads WsHmy Ypm sjuapnis yum Buipo
NW 4 ajjey Aliwg Jan Buluiel] svin|ziozzze




9SN3ID 9 ¢

Awapeoy ejebsuor b HeIS Iy UiesH sa1e] Aned SobBpii[zioz/0e/
[EWUSI S,UIPHYD
o} uoieIvossy
EjosauuIy
Awapeoy eyebsuor] S0 HEIS 1Y 1SOAA UR|T ey — Buinuel] uedidssxeliydeuy |z L0z/Lz/e
Awsapeoy sjebsuor[co Hes v SHUAA BRUBLLY uonejuasald UONISUBIL (| 10Z/Z LiL L
Awapeoy sjebsuor[z Jes pedg uoHay(3 ETIEETI (Y
auelq / sUoo ang
Awspedy sjehsuol[] Ye]S padg uopsy|3 sueiq Sd3J| peseq spiepuels|LL0g/0L/L L
Awapeoy ajebsuori|| HEIS [y Hud J83s8Q Builrel] qepA[1 L0e/Se/8
Awspedy sjebsuoli|cz YEIS [iy|  seolaieg yoddng —_BUIAIOS WIS|q0Id SARIOGENI0D[ 1 L0Z/5e/8
Aweopeoy sjebsuori[g o #E1S I 1saAn uali3 Aepy susboyied swoqpoold|} 10z/5z/8
Awspeay sjebsuori|z YEls |IV]  Asswiny euuyeq Anweg 2y pue asy]| L0zZ/2z/8
Awapeoy sebsuor|z yeg pads ayey Auig —___buiuiel] ue| [} 10z/81/8
Auwapeoy elebsuol|zg Lejg pedg uousyjg suerq — sbuRealy d31[1102/21/8
Awapedy ajebsuoi|c o Hes v uewyoeg Aw3 Seap| [eolOeld PUB|1LOZ/LL/8
win[nalung w uoljeibaju) ABojouysal Oz gaph
Awapeay ayebsuor() ueig iy Asswiny euuyag buyoea] painonig pue einPANS wWooIsseD| 1 L0zZ/9L/8
‘Jauye4 s0r
‘Auaybnoq Apuelg
Awepesy ajebsuor [z 4BIS IV LOS|IAA [SRUIIN weiboid uoneonp3 onnedelsy) |} 10z/91/8
Awapeoy ajebsuor|z #eIg Iy|  Asswny euuysq asy buipuglsispun|1102/51/8
‘Isuyjeq sop
Awepedy ayebsuc|g Heis [v[ uopey g sueiq pue SUOHEDYROJY PLE SUOIEPOWLIOIDY| | L 0Z/0L/8
Apaybnoq Apuetg
JeuIgapA I By Aoel} pP3Joidag NI Splepuelg salpnig |eI00S (21 02/02
Jeuigapp 1 BNy Adel 821nog Aeud aainog Aewndlzioz/oy
WO} 8801058y auljuQ meN uedep Buyoes |
leuigapa) l bnp Aoel| 821n0g Aleulud AUWIUY 0] WSIWIUY Wod4 3In)ND asaueder|zL0z/2 Ly
NI 18jus) udpiooig| sinoy gz 2 piysg Auusp ezATy| uas|yey saibejens BUIYDE3 -0 [EONORId |Z LOZ/v/E
‘18)uay) abejusH umolg eg
afaasoy| sinoy g oy Aues uos|aN euuoq —Buuiel| sdouendwod JAN|ZL02/1/2
siodeauulpy|  sinoy yoy Auen leyeq par 1g S0UBI8JUCT) SWIOIPUAS S, 19B18d8y § WSANY| | L0Z/SL/LL
1PBUOD ‘uipuels) adwa I




