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I. PURPOSE 

The purpose of the policy is to clearly define when it becomes the duty of Lionsgate 

Academy to report violations and/or disciplinary actions of licensed teachers to PELSB. 

 

II. GENERAL STATEMENT OF POLICY 

The Board of Directors must report to PELSB or the Minnesota Board of School 

Administrators when a teacher or administrator is discharged or suspended, or resigns 

from employment (with or without investigation) after a charge is filed with the Board of 

Directors for when a teacher is demoted or discharged based on grounds listed in 

Minnesota Statute 122A.41. 

A. immoral character, conduct unbecoming a teacher, insubordination, or conviction 

of a felony; 

B. gross inefficiency in teaching or in the management of a school which the 

teacher has failed to correct after reasonable written notice; 

C. willful neglect of duty; or 

D. failure to report abuse or neglect of a minor. 

 

 

 

 

 

 

 

LEGAL REFERENCES: 
Minnesota Statute 122A.41, subdivisions 6, clauses (1), (2), and (3), and 7 (Grounds for discharge or demotion of a 

teacher) 
Minnesota Statute 122A.40, subdivision 13, paragraph (a), clauses (1) to (5) (Immediate discharge) 

Minnesota Statute 626.556 (Reporting of Maltreatment of Minors) 

 

https://www.revisor.leg.state.mn.us/statutes/?id=122A.41

